OFFICE OF

PLANNING
& BUDGET

Budget Book
Fiscal Year 2022-23




SUU BUDGET BOOK 2022-23

Introduction

This document is intended to outline and clarify the budgeting process at Southern Utah
University. In addition to general background information, selected financial schedules are
included to illustrate SUU’s current budgetary position. Faculty, staff, students, and the general

public are welcome to contact the SUU Budget Office at any time for additional information.

« Marvin Dodge
Vice President for Finance & Administration
E-mail: marvindodge@suu.edu
Phone: (435) 586-7721

+ Mary Jo Anderson

Director Planning & Budget
E-mail: andersonm@suu.edu
Phone: (435) 865-8491

s Zachary Murray

Assistant Director Planning & Budget
E-mail: zacharymurray@suu.edu
Phone: (435) 865-8512



mailto:marvindodge@suu.edu
mailto:andersonm@suu.edu
mailto:zacharymurray@suu.edu

SUU BUDGET BOOK 2022-23

Table of Contents

SUU Budget Office Vision & Mission Statement ...............cccoiiiiiiiiiiiiiiiiciicieens 4
SUU and the Utah System of Higher Education..............c.cocoiiiiiiiiiiiiiiiieeeee 5
SUU Budget ProCess. .....cciiiiiiiiiiiiiii i e resrasas s s saasas s s sansasansarasanrannnrnsnnes 7
Grant and Contract Budgets..........ccooviiiiiiiiiiic s v s 8
Auxiliary Enterprise Budgets...........ccoiiiiiiiiiiiii 8
Other BUudgets........cociuiiiiiiiii s 8
USHE Tuition & Fee Schedule.............coeiiiii e 9
SUU Campus FOrum INFo.......coeiiiiiii v v s e s s e r s e s e e e 1
2022-23 Base BUudgets.........cooviiiiiiiiiicri s e 1
Detail Base Budgets — Instruction.............ccoeiiiiiiiiiiii 12
Detail Base Budgets — Public Service..........c.cooiiiiiiiiiiiiiiiir e 13
Detail Base Budgets — Academic SUppoOrt.........ccoviiiiiiiiic e e 13
Detail Base Budgets — Library........cccooiiiiiiiiic i e e e 13
Detail Base Budgets — Student Affairs............ccccviiiiiiiii i 14
Detail Base Budgets — Athletics.........c.cooiiiiiiiiiii 14
Detail Base Budgets — Institutional Support..........c.coriiiiiiiii e 15
Detail Base Budgets — O&M Physical Plant..............cccooviiiiiiiiiicircrr e 16
Detail Base Budgets — Student Aid............ccoiiiiiiiiii e 16



SUU BUDGET BOOK 2022-23

Budget Office Vision Statement:

The Budget Office is dedicated to supporting the mission of Southern Utah University. As a
comprehensive regional university committed to offering a personalized learning environment to
all of its students, SUU promotes knowledge and skill development through excellence in
teaching, public service and scholarly activities.

Budget Office Mission Statement:

Work with all segments of the university to deliver personalized budgetary, financial,
operational, and systems advice, taking advantage of the experience and expertise of
the Budget Department. Provide accurate and timely monitoring, tracking and
projection, and reporting of funds available to the university, maximizing the
effectiveness and efficiency of the educational and administrative operations.
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SUU and the Utah System of Higher Education

Southern Utah University is a member institution of the Utah System of Higher
Education (USHE) which includes eight Public Colleges and Universities, as well as
eight Technical Colleges. A large portion of funding for USHE institutions comes from
appropriations provided by the State of Utah. Appropriations for USHE institutions are
determined by the legislative branch of state government, with input and counsel from
the Utah Governor’s Office and the Utah Board of Higher Education. With the exception
of several specific line items, this funding comes to each USHE institution as a lump
sum general appropriation. The individual institutions are then charged to allocate
these funds in ways that maximize progress towards attainment of their unique
missions.

In addition to state tax dollars, another large funding source for SUU is tuition and fee
revenue collected from students attending the university. Each USHE institution is
allowed to fully retain tuition and fee revenue generated from student enroliment.
Tuition rates are determined through a process that includes public hearings on
individual campuses, approval by institutional Boards of Trustees, and state-wide
approval by the Utah Board of Higher Education. Other fees have different public
approval processes, depending on the fee type; most fees require approval from one or
both of the governing boards.
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Statutory and Constitutional Responsibilities

for the

Utah System of Higher Education
Operating Budget Request Process

/Board of Higher Education\

UCA 53B-7-101

“The board shall recommend a combined
appropriation for the operating budgets of
higher education institutions for inclusion in a
state appropriations act...

“The appropriations recommended by the
board shall be made with the dual objective
of: (i) justifying for higher educational
institutions appropriations consistent with
their needs, and consistent with the financial
ability of the state; and (i) determining an
equitable distribution of funds among the
respective institutions in accordance with the
aims and objectives of the statewide master
plan for higher education....

“The board shall request a hearing with the
governor on the recommended
appropriations. After the governor delivers
his budget message to the Legislature, the
board shall request hearings on the
recommended appropriations with the
appropriate committees of the Legislature.

“The board shall recommend to each
session of the Legislature the minimum
tuitions, resident and nonresident, for each
institution which it considers necessary to
implementthe budget recommendations.”

/

\_ /

Governor

UCA 63J-1-201

“The governor shall, within the first three days
of the annual general session of the
Legislature, submit to the presiding officer of
each house of the Legislature a proposed
budget for the ensuing fiscal year...

“The proposed budget shall include...a plan of
proposed changes to appropriations and
estimated revenues for the next fiscal year that
is based upon the current fiscal year tax laws
andrates....

“For the purpose of preparing and reporting
the proposed budget, the governor shalll
require from the proper state officials, including
all public and higher education officials...to
provide itemized estimates of changes in
revenues and appropriations...

“The governor may require...other information
under these guidelines and at times as the
governor may direct....

“The governor may require representatives of
public and higher education, state
departments and institutions, and other
institutions or individuals applying for state
appropriations to attend budget meetings...”

/

/ Fiscal Analyst \

UCA 36-12-13

“The powers, functions, and duties of the
Office of the Legislative Fiscal Analyst under
the supervision of the fiscal analyst are...to
analyze in detail the executive budget before
the convening of each legislative session
and make recommendations to the
Legislature on each item or program
appearing in the executive budget....”

o

/

-

Utah Constitution XIII-5-1

Legislature

“The Legislature shall provide by statute for an annual tax sufficient, with other revenues, to defray the estimated ordinary
expenses of the state for each fiscal year...”

Articles VI and VIl also identify the distinct powers granted to the executive and legislative branches, respectively, and
@videfor the legislature to pass bills including appropriation bills.

~

/
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Fiscal Year 2022-23 Budget Request Process

E&G Budget requests for the 2022-23 fiscal year were submitted between August and
November 2021 to the Budget Office. After the budget requests were submitted, requests were
reviewed and prioritized by the Vice President over the area. A prioritized list of budget requests
was then sent to President’s Cabinet for review and prioritization. Upon completion of the State
of Utah Legislative Session SUU President’s Cabinet met to review the prioritized budget
requests and the estimated budget availability to determine which budget requested would be
funded for the 2022-23 fiscal year.

SUU Budget Procedures

SUU'’s fiscal year begins on July 15t and ends on the following June 30™. Many
component units within SUU — such as the Utah Shakespeare Festival, the Utah
Summer Games, and the Head Start program — have different fiscal years that better
match their own operational activities.

Several standard categories are utilized in the preparation and recording of institutional
budgets:

= Salaries - The costs associated with employment of contracted personnel.
Includes full-time faculty, adjunct faculty, executives, professional staff and
classified staff.

= Hourly — Labor costs not otherwise recorded in the salary category (primarily
student employment).

= Employee Benefits — The benefit costs associated with institutional employees.
Items include medical and dental insurance, retirement benefits, payroll taxes,
life insurance, etc.

= Current Expense — The costs of general operational activities and supplies.

= Travel Expense — The costs associated with business-related trips.

= Capital Outlay - Equipment purchases and other capital acquisitions.

Education & General (E&G) accounts are funded from state appropriations and tuition
and are the primary operating accounts for the core activities of the institution. Non-E&G
accounts represent self-supporting operations within the institution. Examples of such
revenue sources might include fines and fees, rental income, ticket sales, or royalty
payments. Non-E&G activities require the inclusion of additional revenue categories in
the budget development and transaction reporting process.

Both E&G and non-E&G budgets are the responsibility of specifically assigned
departments. In addition, the Budget Office ensures that budgets are within approved
guidelines and that financial transactions stay within the authorized budget.
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Grant and Contract Budgets

The budget process for grants and contracts is scrutinized the SUU Sponsored
Programs, Agreement, Research and Contracts (SPARC) office and by external
entities. Approval of grant and contract budgets does not usually involve the legislative
or executive branches of state government. However, other (often federal) agencies
typically oversee the approval process. The institutional Board of Trustees may also be
involved.

Auxiliary Enterprise Budgets

Auxiliary enterprises are self-supporting activities which provide specific services to
students, faculty, staff, and guests of the institution. Examples of auxiliary enterprises
include housing, bookstore, and food service operations. Fees for goods and services
provided are set at a level sufficient to cover all direct and indirect costs, including
renewal and replacement costs. Oversight of these activities rests with the institutional
Board of Trustees.

Other Budgets

In addition to operating budgets, there exist non-operating budgets for facilities
remodeling, renovation, and new construction. The two primary sources for these
projects are capital improvement funds (for renovations) and capital development funds
(for new construction). While capital development funding is somewhat sporadic,
institutions can regularly count on a fairly consistent level of capital improvement funds.
Besides state appropriations, capital development funding can come from institutional
allocations, public debt issuance (revenue bonds), and gifts received by the institution.
Any revenue bonding is issued under the auspices of the USHE, and is subject to a
rigorous proposal and oversight process involving governing boards and the political
arena.

Budget Implementation

Each year, the Utah Board of Higher Education issues guidelines to direct the
implementation of E&G budgets within the USHE. These guidelines pertain to
specifically funded (line item) categories such as operation and maintenance of
facilities, employee compensation, and utilities. In addition to these system guidelines,
each institution develops individual policies and/or practices to control the process of
allocating general appropriations and tuition funds to areas of greatest strategic
importance. At SUU, budget implementation decisions and practices are ultimately
determined by the President and President’s Council.
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Tuition and Fees

Utah Code, Title 53B grants the Utah Board of Higher Education with authority to set
tuition and fees for each of the USHE institutions. Historically the Utah Board of Higher
Education set first-tier tuition increases that were the same, on a percentage basis, for
all USHE institutions. Second-tier tuition increases were intended to address specific
unmet budgetary needs at each institution and were proposed by each institution and
approved by the Utah Board of Higher Education. Beginning with the 2019-20 Academic
Year, tier tuition increases were eliminated and tuition and fees will be set on an
institution by institution basis.

A five-year history of Southern Utah University tuition along with what portion of tuition

related to both first-tier and second-tier tuition is included below.

Souwthern Utah Unlversity
Undergraduate Tuition

SUU 2018-19 2019-20 2020-21 2021-22 2022-23
Resident E&,006 £, 006 E,006 6,006 B, 0DE
Mon-Resident 15,822 15,822 15822 15822 15,822
Total Percent Increase 15% 0.0% 0.0% 0.0% 0.0%

Tier | Increase (1)
Tier Il Increase (1)
Institutional Increase [2)

(1) Tier | and Tier |l increases based on Utah Code, Title 53B. This
process was eliminated starting with the 2015920 academic year.

[2) Mew tuition process adopted starting with 2015-20 tuition.
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Tuition and Fees Schedule

Table 1
LI'SHE 2021-22

| UofUg| USU @ | WSU (&) suu SNowW(Z) Dsu v SLCC
Tuition
Resident Students 0 620 &7 137 55,329 26,006 £3 616 25,064 $5,363 £3632
Meonresident Students 230201 522517 515746 519822 513052 516188 516450 512230
Fees
Student Adivity
ISupport Fees S143.068 523332 S337.00 SH12750 210720 522100 E15610 512350
Building Support
/Bond Fees 447 48 305.13 32574 31400 517630 532150 280 .32 193.00
Athletic Fees 165.35 226 56 156.25 206.00 75.00 204.00 166 .42 23.00
Health Fees 70.96 0.00 5450 40.00 25.50 51.50 17.08 4,00
Technology Fees 238.80 113.44 0.00 32.00 0.00 0.00 0.00 0.00
Transportation Fees 116.70 35.04 15,33 0.00 0.00 0.00 13.08 0.00
Other Fees 0.00 0.00 0.00 0.00 - 0.00 0.00 0.00
Total Fees $1,188.48 §917.54 &§899.00 571950 5384.00 S5793.00 5642.00 S453.50
Total Undergraduate Tuitien and Fees
Resident Students 0 817 8,055 56223 6 726 24 000 g5, 862 26,010 4,085
MNonresident
Students $31380 523434 3S16645 520542 513475 S165836 517092 $12733
Fees as a % of Resident
Undergraduate
Tuiticn and Fees 12.11% 11.39% 14.43% 10.70% 9.60% 13.61% 10.68% 11.10%
MNotes:
(1) Two semesters at 15 credit hours each.

(2} Higher differential rate for studentz enmlling in certain disciplines.

10
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Campus Forum

Each year in April the President holds a forum to review the budget decisions that were
made during the legislative session as well as the results of the E&G budget request
process. During this forum changes to the institutional appropriated budget, changes to
compensation, changes medical and dental premiums, and general allocation of new
funding is shared with campus.

Tables 2 -10
2022-23 Base Budgets

The pages that follow contain a summary report of E&G budgets for fiscal year 2022-23.
Certain budget categories are consolidated for convenience:

= “Faculty” column includes full-time and adjunct faculty budgets.

= “Staff’ column includes executive, professional, and classified staff budgets.

= “Benefits” are estimated based on University averages applied to corresponding
salary budgets within each account. Actual benefit expenses may fluctuate
based on each accounts individual circumstances. E&G Benefits are budgeted
only within a single campus-wide pool at the beginning of the year. The benefits
pool is allocated to other accounts as actual benefits expenses are incurred
during the year.

= “Current” column includes current expense, utilities, scholarship, and transfer
budgets.

The account column reports only the Banner program and organization codes. The
fund code (000100) has been omitted since all E&G accounts share this same number.

This document reports base budgets as of July 1, 2022. Budgets are subject to one-
time and ongoing changes during the year.

11
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Table 2 — Instruction

555

3 Year Bachelor's Degres
Acndemic Affairs

Summer Schiool

Acadzmic Acorediation

Faculy Sanbaticsl

Homors Frosram

Environmental Education

Acagamic Confarences & Publcations
Tutoring Cepter

Testing Center

P&VA Instructional Reserve

P&VA Faculty Schodarty Support
Eallreom Dance

art

Music

Masters of Music Education
Masters of Music Technology Frogram
Theater Arts & Dance

Arts Administration

Cemter for Shakespears Studies
HESE Instructional Reserve

HESE Faculty Schisrty Support
Interoisciplinany Studies
Commiunication

Speech & Preseantstion Canter
Commiunication Masters

English

Writing Lad

Langunges & Philosophy
Papehziagy

Doctarats of Prycholegy

Masters Intzrdiscinlinary Studies
History, Sociology & Anthroooiogy
Poiitical Science & Crimiral Justic
Masters of Public Administration
Legai Stuches

Business Instructional Resarse

s Faoulty Scholarly Support
Business Entrepreneurship
Accounting & Finance

MALCC

Anatytcs, Ecomomics, Murk:ting
SWI Frofessional Sales

Axiaticn Aircraft Maint Prozram
Management & Hospitality

FBA

Miltary Scence

EDHD Faculty Schotarty Supaart
Elmantary Education

Graduate Studies

Fiizid Services

Famity Lifs sni Suman Deyaicomeant
Kinasioiomy and Outdoor Recrestion
FE Qutdoor Recreation & Parks Mgt
PE Masters in Sports Conditioning
Masters of Athletic Training
Enginesr & Comp 50 - Resenve

ECS Faoulfty Scholarly Suppart
Compatter Science & Informstion Sys
Cybser Security Information Assuranc
Engineening & Technology

ENG Stratezic Workforce Inftative
135 Fasculty Scholarty Support
Phyysical Scierce

Engine=ring Initistive

Engine=ring Initiative- C3I5
Agriculture & Nutrition Science
Geosdences

Mathematics

Biclory

Pollinator Program

Hursing

Aniation

Health Scienpe instructional Reserve
HS Faculty Scholoary Supgort
Acagamic Partnerships-AF

2,523,575 - - £17.873
1771471 23,669 122454 303,388
752,560 - - 173924
24381 = - 5,585
30,491 - 15,197 24,364
13,094 - - 5,335
37828 - 4,873 186,178

- 135,313 37116 55,508

- 45,583 21,352 21,644

- 13,820 - 2,450
1,211,585 32,300 12,342 223 736
731334 73,527 13,588 340,305
53,353 - 10,700 33,760
592,439 200,850 22790 424792
126,313 - 33,000 35786
- 11 386 16,000 5 BEE
45,438 28390 - 31410
215770 33,430 14,190 318,292

- - 2,050 a5z
27,8597 230 4,090 37,095
1,350,209 32,708 14,190 £22,331
- 41,220 53,042 21,729
750.282 25237 13,130 344587
265391 24044 14,150 400,814
263,383 7.350 120,000 149,708
142 555 - - 47,313
1,113,740 33,636 18,130 423,434
720,680 31820 13,150 316,734
283,281 - - 121730
- 35,792 - 135,033
53,289 45421 - EEICES
1,835,755 - - 771,256
1,431,515 - - £01,278
21,500 - 21200 35438
287,472 £7.200 - 142,362
1,075,013 3628 - 254787
32343 10,307 - 177,844

= 23.365 2184 3,524
562097 ELE:H LE0E a19.414
£2.000 35500 10,505 41,882
247,530 72,471 - 335,442
£84 568 - 4,596 287,788
172,283 - 1,013 72410
23,702 - - 37,673

- - 1772 5
232378 29,200 10,000 362,447
TFL461 56,138 32,700 365,007
171,110 - 4,500 72,091
1,335,711 50,303 35,457 703,012
381511 33,530 - 177,003
703,558 191,777 5,113 333,500
182,170 11,313 4,397 243,451
1,393,430 42117 30,000 227,630
1,664,751 £5,470 25,418 722,354
43237 - 19, 200 2048
1,044,154 141336 4,126 423,554
372,008 00 £.000 197,434
- - 5,481 274

279 464
77,503

24,766
22,503

16,690
2,000
2,298

31,022
33,054
7,450
2,300
3,145
4130
15,046
3831

34,052
33,384
4,323
53,348
7,000
26,112
33,433
1310422
2,066
3,823
5,810
2,817

1,173

7,752
10,100

15,297
45,025

12,250
9,500

3,344
£,108

15,213
15,EE0
2,800
562

3,730

14,530
14,345

1,500
1,320
1,500

3,660

12,323
11,508
2,35¢
1,000
7,152
000
1,000

3351792
2952774
575,924
77.503
30,430
112,378
45,338
3,081
303,338
23,578
2,238
0,063
24,220
1,815,300
1,211,820
7,420
152,693
1,658,044
241,931
43,268
3831
43,132
105,158
1,255,140
42,845
133,605
2372342
15,353
1,203,068
1,401,034
£20.863
162,038

2,622,653
1320
2,050,630
184928
503,534
1357.333
501,223
44977
14,323
1,463,840
163,093
1,720
1,329,530
1,001,852
235,308
177535
807
3,350

1z 360
1,230,423
4,730
1,295,327
273,422
24,376
2,448,276
721,823
21,705
1233818
257,913
2,043,307
2,945,954
35,856
1,720,308
335,052
7,826
16,100
135,613

12
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Table 3 — Public Service

] 010283  Ewent'Waivers = = = = 5,000 = = 3,000
30 01120  Regicnal Services Partnershios - - - - - 33,135 - 33,135
30 17003 STEM Center - 73,087 23,633 34401 205,133 - - 342,338
30 17023 Science Fair - - - - 1,300 2,000 - 2,300
El) 1E130  Outdoor Pathways 2,300 174,695 3038 74,917 15,443 7,500 - 278,645
30 13300 Small Business Development Canter - 5E.05& - 40,384 - - - 135,400
El) 23000  Camber for Rural Hearh - 50,351 22,000 38,047 - - - 4%1,358
30 43043 Southern Utah AHEC - 0,783 13,000 34 675 £3,000 10,0040 - 205,462
Table 4 — Academic Support
aa 10040  Cataiog - - - - 12,500 - - 17,500
40 10056 Uriw Release Time Ooligstions 77400 - - 5,132 - - - 3953
40 10iip  Global Engasement E2102 7628 16,638 E7,004 3,000 - - 248 365
40 i0dao ASCAF B - 125,761 - 33,013 82,707 - - 24E,453
40 10130  Or-Line Courss Develooment - E3z 477 23,387 313,185 25,000 - - 1,208,063
40 101E0 Faculty Recruitment - - - - - 35,437 - 33,437
40 10170  Faculty Relocmtion - - - - 43,300 - - 43,300
40 10120  Faculty S=nate - - - - 2,823 E}l - 3,620
40 10230  Homors Sodeties - University-wide - = = = 1,760 = = 1,760
40 10380  Acacenic Grants & Contracts - 272,083 22571 275 10,033 3,000 - 453,566
40 loaoo Facumy Camter 7T - - 32,631 8.800 - - 119,154
40 10403 Faculy Develooment Suppart - - - - 37,975 - - 37,979
a0 11000  Associste Prowost - 290,223 - £7,B96 34,760 5,000 - 335,831
40 11030 Aszistant Frovost - Faculty Affsirs - 128,300 - 33,298 3,713 2,000 - 185,911
aa 11100 IT Operations - 410,093 35,000 172 840 17,500 7,500 - E42.553
40 11113 -\.cnce'nic{o'np_rtn; - 337, 200 - 223 176 24,300 10,300 - TH5,3TE
aa 11140 Academic Systems - - 135,000 &,7I0 493,182 - - £34532
40 11iem Informistion Techralo gy - 133,894 - 35,528 T12 964 3,000 30,000 561,783
40 11170  Informiation Mediation - - - - 43,000 - - 43,000
40 11200  Graduste Res=arch - - - - 11538 - - 11548
40 12000 Performing & Visusl Arts - Dean - 312,538 L1000 131,813 2,308 E.300 = 473,137
40 12203 Koicd Canyon Review - - - - 2,830 - - 1,830
a0 1ZB0C  SUMA - 160,338 2043 €7,454 7,972 - - 237,355
40 i3000 Humanities & Sodal Soences - 304,41z 12,000 125,884 3,041 - - 457,343
aa 13180  Student Media - 150,131 - 78,652 - - - 253,823
aa 13203  Creative Writing Workshop - - - - &,8a0 - 5,840
aa 14000  Business - Dean - 355,741 17,398 167,193 7,292 5,000 - £13.944
40 15000  Educztion - Dean - 125,934 3,495 78,267 iz564 3,000 - 255,664
40 16000  Engineering & Computer 54 - Dean = 267167 = 1E 0 0437 = = 339,834
40 17000 scien<e - Dean - 24,337 13.211 33,860 13,873 10,000 - 137481
40 12000 Heaith SCences - Dean - 205,837 2,000 25,502 15,896 - = 312,633
40 18020  Acmcemic & Caresr Aovising - 1,104,613 - 462 67T 37,000 3,000 - 1,608,250
a0 41500  Michas] O Lemwitt Canter - £5,060 23,384 28,269 13,181 5,000 - 136,850
Table 5 — Library
az 30000 Library ESLTTE E75, 534 50,804 575,657 155,025 - - 2,205,100
4z 30020  Library Faculty Scholarly Support - - - - - 3,046 - 3,048
41 SA000 Library - Serials/Databases - - - - 271437 - = 271,837

13
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Table 6 — Student Affairs

30 01700 Commencement - - - - 45 245 - 45 245
30 10430 Community Engagement - 120,541 306 45 573 1z 367 3,000 128 TES
30 10420  RAegistrar - 235,534 - 109,188 13,683 - 337 413
30 20210  Grad & Onkne - £53.363 320,831 213,023 - 1,601,235
30 31000 WP Student Affairs - 401117 20,230 168,961 42,512 10,000 E42,Ba
30 31003  Completion & Shudent Suocess - 157,222 12,000 23,433 7087 5,000 304,742
33 31300 Residence Life - - - - /000 - &/000
30 31300 Strategic Planning/Retention - 77,730 220.367 43,673 73,604 - 415,354
33 32000  ADA Frogram - 153,244 24.3%€ B2.912 28,528 3811 339,051
30 32003 Acagemic Recoros & Stucent Afrairs - 52,221 - 38,733 2,000 5,000 132,934
30 32040 Compasz - - 13,000 730 - - 13,730
30 32043 Compass & Acacemic Recovery - 133,601 - 38,632 7.60€ - 203,835
30 32100  ADA Hesring Impaired - - - - 43,200 - 3,200
30 32330 Student SUpport Services - 17,133 - 7187 - - 14,332
30 32340  Diversity Center - £1,123 3,231 25,833 37,294 1,343 128,774
30 33000 Caresr & Frofessional Development - 200,238 17,378 24,585 4,218 - 305,903
30 33003  Parent & Family Services - 31,808 2,000 43,760 18,772 3,000 73,344
30 I3200 Drug & Akohol Preventon - 43,2E3 4000 19,215 1,332 300 71,334
30 35300  Counssling & Poychologicsl Services - EE1,208 - 277,707 5,000 - 542 915
30 33330 Hon Traditional & Retuming 5t. - 47.8E% 24,203 23,322 437 1,300 103,345
30 =3360  Child Care Cenfer - 155,400 - 78,288 15,550 - 281,278
30 33400 Campus Recreation - 153,203 21,324 TE,BEL 2,000 - 257,388
30 35430  Aquatics Cenber = = 7168 338 = = 7.4
30 33300 Weteran Cember - 130,413 - 35,574 12318 200 213,903
50 36043  Student Involvement and Leadership - 173,074 14, 783 32,405 - - 153764
30 36023 Outdoor Reor=sbon Center - 54, TEE - 35,504 15,028 - 130,318
50 SE000  Assistant VP Student Services - 181 135 - 76,078 5,958 5,000 270,813
30 JBI00 Admissions - 1,031,792 125,293 a4E,070 S5 174 15,188 2,605,323
50 TE00  Interrationsl Affairs - £30,305 5,472 273,307 5727 3,000 1,011 519
30 391140 Interrational Shedent Recruitment - - 13,000 B30 23,364 E3.370 152,724
50 TS130  Asisn Affmirs - - 20,000 1,000 - - 21,000
30 35120 International Student Servipes - 37,000 30,000 17,040 E3,443 15,000 157 423
30 5300 Fimsndial Aid - 307,391 25,617 214,333 71931 5,803 E25,147
Table 7 — Athletics
52 E0000  Athietic Administration - 1,067,286 - 445,367 - - 1,943,693
3z S0073 Cheerieaders - - B75 - - 18,433
3z E0Z00 Basiketball - Mens = 433,387 = 182,231 = = E17,638
3z 50300  Footbal - 756,800 - 332,888 - - 1,129,688
=] 50400  Golf - Men - iin.250 - 45,303 - - 1%:,333
3z S0500 Track & Cross Country - 207,232 - 85,230 - - 293,302
3z E0700 Basiketball - Womens - - 133,938 - - 433,628
3z S0730 Wallzyoall - - 45,1200 - - 157,240
Lx3 =0200 Softhall = = 31,513 = = 174748
32 S0900  Gymnastics - - 50,135 - - 304,824
52 20930  Soocer - - 43,623 - - 147,488
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Table 8 — Institutional Support

=) 01000 President's Cffice - 404 545 27,004 163,495 405,130 =845 14,230 727,368
E 01040  Founders Day - - - - 1% 000 - - 13,000
=) 01030 University Gala - - - - 5,000 - B 25,000
Ed 01043 Faculy Athletic Rep - 1,000 - 1,700 - 1,000 - 13,700
& 01090  Board of Trustess - 5,094 - 1,145 15,524 FATL - 30,733
Ed 01033 Internal &udit - 133,278 35,135 £5,333 0,076 5,000 - 304 B4E
& 01050  Community Relations Events - - - - 30,000 - - 30,000
a0 01100 Governmental Relations - - - - - 10,635 - 10,635
& 01110 Aegional Services - 195,053 - 55,355 33,676 - - %5 168
a0 01130  Towmaments & Recognition - - - - EA2E - - 5426
Ed 01150  Sinff Development = = = = = 1,200 = 1,200
Ed O1ied SUU Womens Network - - - - 3,000 - - 3,000
& 01300  Staff Associstion - 2,450 2,268 1,113 185,735 - - 24,952
Ed O1300 Brard Siratemes - 352,310 20,132 245,371 338,124 5,332 - 1,473 465
& 01013 Alumni & Community Relations - 198,578 40,000 £7.545 17,530 - - 230,177
Ed 01630 Puilc Reatons - - 20,000 1,000 8,222 - - 30,222
& 01673 Web Services - 324 550 20,000 180,543 13,028 7,398 - 155,175
Ed 01500 LeEal Cownsel - 335043 19,615 131,053 34128 - - 352,43
& 01503  Attorney Geperal - - - - 204,600 - - 204,500
Ed 01530 Equal Oppartunity Office - 131 883 - 35,351 11 0o - - 155,274
& 02000  Chief Diversity Officer - 204,351 17 000 25,031 17 000 - - 310,382
Ed 10000 Prowosts Office - 313,323 14 B37 133872 &2 084 5,000 1,663 314,781
& 10021 Tite I - 25163 - 24,428 5,000 - - 107,954
[ 11003 IT S=ounty - 184,284 8,113 EE,B43 7,000 2,000 - 232,242
&0 11007 TPRO - - 45,000 500 36,000 - =2.500
&0 iip4ac Institutional Research & Assessment - 120,170 - 73,363 12078 - - 283,643
&0 11110 Administratine Systems - L0436 24,150 257,191 34 628 42,500 - 4,075,883
(-] 21404 Ondine Partrerships - - - - 3,214 0O - - 3,214,000
=] 41000 VP Advanosment - 245807 15273 335,233 0,518 5,000 - 1313434
] 41004  Enrciment Manamement - - - - 233,303 - - 253,309
EQ 41043  Creative Design - - 17000 B3p o,pon - - 7B
&0 22000 Asumni Remtions - 335,733 15,430 190,605 113,028 - - £41,832
€0 42030  SpoRsorships - Alum & Community Rel - - - - 12,300 - - 12 300
EQ 42060  Legacy Initistive - - - - 13,000 - - 13,000
(1] 31400 Emersem:'f Muus:menl - - - - 31,700 7300 - 35,200
Ed S1000 WP Finance & Administration - 275463 41104 13,482 16,753 - 458,331
& 61100  Enterprise Rise Management - 163 BED 17 000 15,000 ZA00 - 270,206
Ed 1430 Faculy/Staff Awards - 15,000 - x - - - 18,373
& 51700  Stratesic initistives - - - - 13,924 - - 13,524
a0 51700  Property Manazement - - - - T4,502 - - 74,502
& EZ00  Guest Sarvices - 55 918 47,333 a2 164 TR - - 216,787
Ed S3000 Asst WP Finance - Treasurer - 224 776 10,000 54,822 23,500 B0 - 425,058
& 53300 Bursar - 192,804 - E2,178 50,000 - - 276,582
Ed £3330 Centrum Tickst Office - 73,273 5,813 31,114 - - - 113,204
& 53370 Post Offics & Receiving - 22958 33,333 24,381 - - - 112 472
Ed S3000 Purchazing - 204,230 10,000 86,277 7,188 1,000 - 308,653
& 56000  Accounting Services - E57.442 10,245 378,438 23 587 15,000 - 1,393,114
Ed ST000 Busdzet - 454 045 2,003 155,351 704 4,688 - EE1,757
& E3000  Human Resouroes - E0% 584 5027 293,554 20,284 5,000 - 541,245
Ed £3023 Employee Eackzround Checks - - - - 1z 300 - - 12,300
&0 3030 Human Ruwrms-?enpmdml'n - - - - 33,500 - - 33,500
[ 3130 Benefits Consuking - - - - 4,000 - - 4,000
(3] §9310  Campus Traiming - - - - 43,000 - - 43,000
[ TI000 Safety & Risk - 3&.344 18,838 2%,383 4,333 100 - 108,418
(3] TEOOD  Limbility & Fire Insurance - - - - E0E,537 - - B0E,537
[ TIL00 Motor Fool - - - - 2,000 - - 2,000
&0 FH300  Puokic Safety - 410,678 57,734 476,026 25,793 3,000 - 714,271
EQ S0100 E&S Banafits POOL - - - 1,345,187 - - - 1,343,157
52 S0300  EEG Trancfers [Athietics] - - - - 1,300,000 - - 4,300,000
0 S0300 E&S Transfers {Comm Outresch Ctr| - - - - 121,924 - - 121,924
€0 90500  E&S Transfers [Early Retirement) - - - - 378,864 - - 378,864
EQ 20600 Stsdent Centar Rent - - - - 137,11 - - 137,011
=] SO0B00  Other Funds Reimbursed - - - - (183,773) - - [183.773]
(3] 20900 Comtinzency - - - - 1,854 B35 - - 1,854 B35
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Table 9 — Operations & Maintenance Plant

70 TOOOO  Faciliies MEnagement - 152 297 36,265 77,776 28,691 5,000 37,087 377,270
70 TO100 Code & Maintenance Contracts - - - - 205,982 - - 203,982
70 TOZO  Energy Consendation - - - - 570 - - 570
70 TOS00  Institutional Residence Mainteranos - - - - 12,300 - - 12,300
Ta T Consultants - - - - 13,137 - - 13,137
74 TO430  Facilities Management Business Ops - 4,736 42,000 37,383 19,3227 z,000 - 18544€
70 TOS0C  Fire Systems Maintenance - = = = 14,496 1,200 = 13,656
7a FOEED  Spedal Maintznance Proi/initisties - - - - 5,268 - - 25,268
70 72000 Utility Services - 530,995 27.473 387,503 210,554 =852 10,123 1,975,533
70 T2100  Utility Services - Garoage - - =.000 a3o 50,354 - - 0,044
70 T2200 LII:iI'It"’ Services - Sewer & Water = = = = 25488 = = 273 488
7a TIZI00 Heat Flant Operations - 222073 TL.373 53,663 43,543 - - 433,036
Ta T30 Utility Services - Fusel & Power - - - - 2,076,328 - - 1,076,328
7a TI000 Custocial Services - B51.165 1,031.303 415,741 305,252 3,684 iz.804 1,655,05¢
T0 TA000 RepEirs & Rerovation - 5€1.362 221,698 413,837 233,145 3,004 15,363 1,513,612
To Te00n Grounds - 454807 176, B48 213,925 143,203 1,638 12,007 1,053,632
0 90700  Ausiliary Reimburse [Genersl) - - - - [s0.200] - - [s0,400]
70 20700 Ausiliary Reimburse [S5C & BTSCA O&M) - - - - {1,330,023) - - |1,330,023)
70 S0700  Auniliary Reimburse |55C Allocation] - [732.638) |211.723) |232.830) 1,200,116 [3.923] - -
Table 10 — Student Aid

20 01400  SpecalScholarships |Mesd-Bazed) - - - - 330,000 - - 330,000
20 01400  Soedal Scholarships [Amcemics) - - - - 7,350,000 - - 7.550,000
20 01400 Spedal Scholarships [Athietics] = = = = 400,000 = = 400,000
Institutional Totals

TOTALS FOR ALL E&G BUDGET 33, 767021 31,247,571 4338241 27 BOE 431 27,887,684 B24,571 180,481 126,054,000
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